Abstract: This study investigates how the socio-economic positions of the parents shape the access to social capital of their children. We examine the influence of three parental socio-economic positions on the access to three job-finding resources from the family among labour market entrants. In addition, we examine how ethnic differences in family social capital are rooted in the unequal socio-economic positions of different ethnic categories. For these purposes, we collected data from 2,176 labour market entrants in Belgium and designed an instrument to measure three types of job-finding resources: labour market information, job information, and encouragement to search for a job. Moreover, we used a multidimensional perspective on social stratification by examining the educational levels, the social class positions, and the employment statuses of the parents. Our results show substantial socio-economic inequalities in family social capital: labour market entrants whose parents are higher educated, employed and/or from the service class have more access to job-finding resources from the family. Moreover, ethnic minorities in Belgium, especially the Turks, Moroccans, and Balkans, have less access to job-finding resources from the family than natives. These findings demonstrate the powerful interplay of parental socio-ethnic influences in shaping inequalities in social capital. Moreover, it is the first crucial step to establish how socio-economic inequalities are reproduced over generations through the functioning of social capital.
Introduction
The occupational attainment process is embedded in social networks. People with larger, more diverse and socio-economically more advantageous networks are more likely to be employed and to have better paid and more prestigious jobs (Lin, 2001) . Social network members could help job seekers, for example, through the provision of resources, such as job and labour market information, social influence, and encouragement. These social network resources are considered as social capital in its instrumental tradition (Bourdieu, 1986; Portes, 1998; Völker and Flap, 1999; Lin, 2001; Li, 2010) .
Several studies have demonstrated socio-economic inequalities in social capital: people in better socioeconomic positions have more access to social capital (Erickson, 1996; Völker and Flap, 1999; Lin, 2001) . Surprisingly little research has, however, investigated the extent to which inequalities in social capital are the result of different socio-economic family backgrounds. This is surprising, given the importance attached by Goldthorpe (1987: p. 99) , the most prominent figure in intergenerational stratification research, to social resources, along with economic and cultural factors, in explaining the relative advantages of people of higher class origins. Examining in detail how the socio-economic positions of the parents shape the access to social capital of their children is the first crucial step to establish how socio-economic inequalities are reproduced over generations through the functioning of social capital. Moreover, it addresses previously raised questions about the causality of the association between socio-economic status and social capital (Mouw, 2002) : the socio-economic positions of parents determine the access to social capital of their children and not vice versa.
In addition, insufficient attention has been paid to the economic roots of ethnic inequalities in social capital. Although Wacquant and Wilson (1989) argue that socio-economic inequalities contribute to ethnic differences in social capital, little research has been carried out in this regard.
We aim to contribute to the literature in three ways. First, we examine in detail the extent to which the socio-economic positions of the parents determine the access to family social capital of their children. We differ from previous studies (e.g. Lin and Dumin, 1986; Völker and Flap, 1999; Li, Savage and Warde, 2008; Moerbeek and Flap, 2008) by examining the educational level, the social class position and the employment status of the parents. This multidimensional perspective on social stratification gives us a better understanding of the mechanisms engendering inequalities in social capital. Secondly, we examine the extent to which ethnic inequalities in social capital arise from the unequal socio-economic positions of different ethnic categories. Lastly, as the first study in intergenerational stratification research, we measure inequalities in social capital with the resource generator. This instrument asks about the availability of some specific resources in the social network (Van der Gaag, 2005) and is, consequently, more specific about the nature of social capital inequalities than other, more general, instruments (such as the name-and position-generator methods). For these purposes, we use data from 2,176 labour market entrants in Belgium that contain social capital questions about three types of job-finding resources: labour market information, job information, and encouragement to search for a job.
Theoretical Framework

Inequalities in Family Social Capital
We define family social capital as the quantity and quality of resources embedded in the extended family network. According to Bourdieu (1986) , the access to social capital depends on the types of capital possessed by network members (in this case family members). Moreover, he sees economic capital at the roots of both cultural and social capital. In other words, the socio-economic positions of family members determine the resources embedded in the family network to which somebody has access.
According to Lin (2001) , socio-economic inequalities in the access to social capital can be attributed to two factors. First, historical and institutional processes determine that social groups occupy different socioeconomic positions. Secondly, people have the tendency to interact with others with similar characteristics. People prefer similar others for most kind of activities with, as a consequence, socially homophilous relationships (McPherson, Smith-Lovin and Cook, 2001 ). Völker, Pinkster and Flap (2008) state that homophilous relationships are not only the result of personal preferences (demand-side), but of geographical and numerical contact opportunities too (supply-side). The combination of these factors produce socio-economic inequalities in social capital: members of deprived social groups are mainly interacting with one another in social networks with poor resources.
Socio-Economic Inequalities in Family Social Capital
The foregoing suggests that there are inequalities in family social capital because family networks are socioeconomically homophilous. People from disadvantaged groups tend to marry and to associate with other disadvantaged people resulting in family networks with poor resources. Many studies have documented the high levels of educational and class homogamy in marriage patterns (Kalmijn, 1998; Blossfeld, 2009) . Moreover, studies on socio-economic positions of siblings suggest a fairly strong degree of similarity too, especially among siblings from more advantaged families (Conley and Glauber, 2008) . Although family networks could be heterophilous on a few dimensions (such as gender and age), they tend to be homophilous in socio-economic terms.
For labour market entrants, we expect that the access to family social capital is especially determined by the socio-economic position of their parents. Previous research has shown that the occupational position of the father has positive effects on the access to family social capital of the children (Lin and Dumin, 1986; Völker and Flap, 1999; Moerbeek and Flap, 2008 ), yet no specific research has been conducted to show which kind of socio-economic factors are more important than others for the access. In this article, we seek to make a contribution in this regard. We distinguish between three socio-economic characteristics of the parents: their employment status, their class position, and their educational level. Distinguishing between these socioeconomic aspects provides a greater insight than available in existing literature into the socio-economic mechanisms producing inequalities in social capital. We also link social and ethnic stratification in this study.
People who are in paid employment have more opportunities to get information about the labour market and job vacancies than their unemployed or inactive counterparts. Research has shown, for example, that employed job searchers get more job offers through social contacts than unemployed searchers (Blau and Robins, 1990) and that employed people receive more job information during routine conversations than unemployed (Lin and Ao, 2008; McDonald, Lin and Ao, 2009) . We expect that the access to family social capital is higher among labour market entrants with employed parents than among those with unemployed or inactive parents.
Moreover, we argue that people from social classes with more powerful resources (in terms of, for example, supervision/authority, skill level, status, and ownership) are in better positions to get information about the labour market or job vacancies than people from lower class positions. First, because of their more advantaged positions they have more opportunities to get information. Secondly, social exchange and rational action theory (Heath, 1976; Goldthorpe, 2007) states that people are more willing to provide information to those in high status positions, because it is more likely that they will get something back in the future and/or because they want to be associated with the prestige of the recipient. Research has indeed shown that people with more supervisory/managerial authority or professional/specialist expertise get more job information during routine conversations (McDonald, Lin and Ao, 2009 ). In addition, Turner and Marino (1994) have shown class differences in the level of emotional support experienced. Therefore, we expect that the access to family social capital is higher among labour market entrants with parents from the professional and managerial class than among those with parents from the manual working class.
Finally, the educational level of the parents could matter for the access to family social capital too. Highly educated parents have the cultural capital to help their children in developing their soft skills, which are gaining increasing importance in the current post-Fordist labour markets characterized by a high degree of deregulation, job turnover and task flexibility (Burrows and Loader, 1994) . Moreover, the information acquired through one's own job could be too specific to be useful. Highly educated parents are more likely to have abstract skills for collecting and processing job and labour market information than lower educated parents. So, we expect that the access to family social capital is higher among labour market entrants with higher educated parents than among those with lower educated parents.
Ethnic Inequalities in Family Social Capital
The same ideas on socio-economic inequalities in social capital can be applied to ethnic inequalities in family social capital. Because of institutional and historical processes ethnic minorities occupy different, usually much lower, socio-economic positions than the ethnic majority in a country, and because of personal preferences and/or unequal contact opportunities members of deprived ethnic minorities are mainly interacting with one another in social networks with poor resources (Lin, 2001; McPherson, Smith-Lovin and Cook, 2001; Völker, Pinkster and Flap, 2008) . European and North-American studies have indeed shown ethnic differences in the socio-economic network composition (Parks-Yancy, 2006; Behtoui, 2007; Li, Savage and Warde, 2008; Völker, Pinkster and Flap, 2008; McDonald, Lin and Ao, 2009) . Most of these studies found that ethnic minorities (especially the socio-economically deprived ones) do not differ from natives in the size of their networks, but that they have fewer and poorer network resources.
In this study, we compare the access to social capital from the family between five ethnic categories in Belgium: the Belgians, the North-, West-, and SouthEuropeans, the Moroccans, the Turks, and the Balkans. When we refer to ethnic categories or ethnic inequalities in this article, we only consider the immigrant background of people for analytic purposes and do not make reference to concepts such as ethnic identities, ethnic communities or ethnic boundaries (cf. Simon, 1998; Jacobs et al., 2009) . Most of the labour market entrants in our study with a North-, West-, or South-European background were born in Belgium. Most of the Turkish and Moroccan labour market entrants are the grandchildren of the labour migrants who came to Belgium during the golden sixties and stayed afterwards, or the (grand)children of the marriage migrants who arrived in the country during the seventies and later on (Lesthaeghe, 2000) . Consequently, they were born and raised in Belgium. In contrast, almost all entrants from the Balkan were born in their country of origin (Perrin, 2008) . They arrived in Belgium during their childhood and they reside undocumented in the country or have been regularized.
Research has shown a high degree of socio-economic ethno-stratification in Belgium with respect to employment, unemployment duration, income, job characteristics, and contract type (Verhoeven, 2000; Heath and Cheung, 2007) . The highest socio-economic stratum consists of native Belgians. The second stratum is composed of migrants of North-, West-, or SouthEuropean descent. The lowest stratum consists of Turkish and Moroccan immigrants and their offspring. The relative position in this socio-economic hierarchy of the recently arrived Balkan migrants is not yet explicitly examined. Research suggests that their socio-economic position is similar to or worse than that of Turks and Moroccans (Geets et al., 2006) . Moreover, research has shown a high degree of ethnic homophily in Belgium (Vancluysen et al. 2009 ). Therefore, we expect that there are ethnic inequalities in family social capital among labour market entrants in Belgium and that these inequalities will follow the socio-economic hierarchy.
Although we expect, as has also been suggested by Wacquant and Wilson (1989) , that ethnic inequalities in family social capital would follow the general socioeconomic ethno-stratification in Belgium, surprisingly little empirical research has examined in detail to what extent ethnic inequalities in (family) social capital can be explained by socio-economic factors. In this study, we will explore how ethnic inequalities in family social capital among labour market entrants could be explained by the employment status, class position, and educational level of their parents.
Measuring Family Social Capital
Much research has assessed socio-economic and ethnic inequalities in social capital. Most of these studies follow one of the two strategies to measure individual social capital in social mobility research. The first strategy investigates how people mobilize personal contacts to find a job instead of using more formal methods (Green, Tigges and Diaz, 1999; Franzen and Hangartner, 2006) . Although using this strategy reveals interesting findings, using job contacts as a social capital indicator has some important limitations. First, this method only covers a part of the social network resources. Job contacts could help a job seeker by directly hiring him, putting in a good word with an employer and/or telling him explicitly about job opportunities. These resources are job specific. Network members could, however, assist in ways that are less oriented towards a specific job and that enhance the job-searching capacity of a person in general. Secondly, most personal contact studies examine only people who have found a job (either through personal contacts or through other means) and therefore exclude the unsuccessful job seekers. It is plausible that because unemployed persons have the least social capital, personal contact studies underestimate inequalities in social capital.
The second strategy tries to overcome these limitations by examining inequalities in the social capital capacity (the quantity and quality of resources embedded in social networks) rather than in its manifestations (how network resources are actually triggered in a particular action) (Lin and Ao, 2010) . There are mainly three instruments to measure the social capital capacity: name generators, position generators, and resource generators (Lin, 2001; Van der Gaag, 2005; Lin and Erickson, 2008) . Name generators list the names of a few network members by asking one or multiple questions (e.g. with who could you discuss important matters?) and subsequently ask about some characteristics of these generated names. Position generators ask respondents whether they know anyone in their social network with an occupation from a list of different jobs usually taken as representative of the occupational structure in a society. The range, position, and accessibility of the accessed occupations are subsequently considered as indicators of the mobilizability of network resources. Finally, resource generators ask directly about the availability of some specific resources in social networks.
Most studies assess social capital inequalities with name generators or position generators (e.g. Lin and Dumin, 1986; Völker and Flap, 1999; Behtoui, 2007; Li, Savage and Warde, 2008; Völker, Pinkster and Flap, 2008; McDonald, Lin and Ao, 2009 ). These instruments do not clarify, however, how network members help people during their occupational attainment, nor do they shed light on which network resources are helpful to get a (descent) job.
Therefore, this study uses, as the first study in intergenerational stratification research, the resource generator to measure socio-economic and ethnic inequalities in social capital. In contrast to name and position generators, this instrument asks about the availability of some specific resources in the network and is, consequently, more specific about the nature of social capital inequalities. Moreover, it would be odd to examine the association between the family network members' occupational positions and the occupational positions of the parents (like it would be the case when the position generator would have been used). Finally, research has shown that social networks of deprived persons are frequently marked by distrust and a reluctance toward proving job-finding assistance (Domínguez and Watkins, 2003; Smith, 2005) . Since resource generators ask on whom respondents could rely for resources, the perceived willingness of networks members to provide resources is incorporated too. The drawback of resource generators is, however, that its results are bounded to the used resource items ( Van der Gaag, 2005) . Social capital is much broader than the network resources examined in this study.
We study the availability of one job-specific (job information) and two more general network resources (job-searching encouragement and labour market information). Research on job contacts has already demonstrated that job information is a helpful network resource for job-seekers (Green, Tigges and Diaz, 1999; Franzen and Hangartner, 2006) . In addition, qualitative studies have uncovered at least two more general resources which are helpful for social mobility (Stanton-Salazar, 1997; Domínguez and Watkins, 2003) . First, network members could affect peoples' occupational attainment positively by encouraging them during the job search (e.g. strengthening the self-esteem of a job-seeker, or acting as positive role models) or negatively by discouraging them (e.g. via gender expectations on child rearing and household duties that channel people into certain segregated occupations). Secondly, they could provide job seekers with information about the structure and functioning of the labour market in general (e.g. information about how to search for a job and to act during job interviews).
In sum, this study examines to what extent socioeconomic and ethnic inequalities in family social capital (measured by three concrete network resources) among labour market entrants in Belgium arise from the parental socio-economic positions (measured by three socio-economic factors).
Data and Methodology
Data
We use data from students in their last years of (part-time) vocational and technical secondary education in two multi-ethnic cities in Belgium. The data were collected during the last two months of their academic year, just before the students were entering the labour market. Data collection in schools is an efficient way in Belgium to get high-quality representative information and to gain access to 'difficult-to-reach' populations like (undocumented) immigrants. Because of compulsory education, all children who reside in the country (including those with a foreign nationality) have to go to school until the age of 18 years. Moreover, schools are not allowed to refuse pupils without a residence permit and the police are not allowed to pick up undocumented migrants.
Nevertheless, since we excluded in our research design students from the general and the art tracks in Belgium, we are analysing social capital inequalities among a specific population of labour market entrants. In contrast to students from the general and the art tracks, most of these people do not study further in higher education before entering the labour market and most of them have working class family backgrounds (which is also reflected in our sample, see Table A in the Supplementary Data at ESR online). Moreover, whereas students from the general and the art tracks are not prepared for a specific profession (except art professions), students from the (part-time) vocational, and technical tracks get more practice-oriented types of education in which they are trained for a specific occupation (e.g. study programmes in hair styling, car mechanics, or sales).
The study used a two-stage sampling design. In the first stage, we selected two cities in Belgium with a high ethnic diversity: Ghent and Mechelen. In the second stage, we contacted the 44 schools in the two cities which were offering the (part-time) vocational and/or technical track in the sixth or seventh grade during the school year 2008-2009. Of these schools 84.1 per cent or 37 schools agreed to participate. Our research team administered a questionnaire among the sixth and seventh graders who were present during the visits. We obtained usable data from 2,176 students (or 83.5 per cent of the population of the schools that agreed to participate).
Dependent Variables
The key interest of this study is in the access to three social capital resources provided by the family: job information, labour market information, and encouragement to search for a job. We constructed a resource generator with items assessing these three social capital resources. In our choice of resource items, we were guided by the advice of experts on youth unemployment in Belgium and a literature review. The result is a list of 11 resources: 3 items on the availability of labour market information, 4 items on job information, and 4 items on job-searching encouragement (Table 1) .
Respondents were asked on whom they could rely for each of these resources in case they would need support. For each resource item multiple response categories could be ticked. The categories were 'I can rely on a family member', 'I can rely on a friend', 'I can rely on a boy/girl-friend', 'I can rely on an acquaintance', and 'I can rely on nobody'. In this study, we focus on the resources available from family members.
We constructed three scales by counting the number of resource items available from family members: labour market information (range: 0-3), job information (range: 0-4), and encouragement during the job search (range: 0-4). We performed non-parametric cumulative Mokken-analysis (Sijtsma and Molenaar, 2002) . The three scales have sufficient high reliabilities and homogeneities (Table 1) and are moderately strong correlated with one another (r ¼ 0.63, 0.55, and 0.59).
Independent Variables
We measure socio-economic inequalities in the access to social capital, using three socio-economic variables: the highest educational levels of the parents, the employment status of the parents, and the social class position of the parents. 1 We asked respondents about the highest attained educational level of their parents. Not all respondents were able to tell the exact educational levels of their parents and not all parents have followed Belgian education. We dealt with these problems in three ways. First, we put the age when most people attain a certain educational level between brackets next to each educational title. Secondly, we provided, if necessary, Turkish, Moroccan, and Bulgarian respondents with translated equivalents of the Belgian educational titles. Finally, we constructed for each parent three general educational categories: higher education (having a degree from tertiary education), middle education (having a certificate from higher secondary education), and lower education (having a certificate from lower secondary or primary education, having no diploma at all, or diploma is unknown). After that, we combined the educational levels of both parents in four categories: 'Both higher educated' (15.3 per cent), 'Only one higher educated (17.2 per cent), 'Both or one middle educated' (47.5 per cent), and 'Both lower educated' (20.0 per cent).
The employment status of both parents is assessed by asking the respondents about the current main activity of their parents. We distinguished between parents who were (full-time or part-time) employed and parents who were unemployed or inactive on the labour market for longer than a year. This results in a variable with three categories: 'Both parents are employed' (60.8 per cent), 'Only one parent is employed' (27.9 per cent), and 'Both parents are unemployed or inactive' (11.3 per cent).
The parental class positions are measured by asking respondents in detail about the current or last main job of both parents. We recoded the answers to Goldthorpe's (1987) class scheme using the conversion tools of Ganzeboom and his colleagues (1996) . For reasons of parsimony, we reduced the 11 classes of Goldthorpe to three categories: the service class (containing higher and lower grades of professional and managerial employees and farm managers), the intermediate class (including routine non-manual workers, small proprietors, foremen, and technicians), and the working class (containing skilled, semiskilled and unskilled workers, farm labourers, and those who have never worked or of whom the occupation is unknown). We further collapsed the class positions of both parents into four categories: 'Both service class' (14.5 per cent), 'Only one service class' (29.1 per cent), 'Both or one intermediate class' (28.9 per cent), and 'Both working class' (26.0 per cent).
The ethnic background is assessed by the countries of birth of the grandmothers. In doing so, we capture the so-called second-and third-generation immigrants in Belgium too. We distinguish between six categories: native Belgians, people from the EU16, Turks, Moroccans, people from the Balkan, and the rest. In our sample, there are 1,450 Belgians (66.6 per cent), To distinguish between first-generation immigrants and later generation immigrants, we ask whether the respondent was born in Belgium or not. In our sample, 246 labour market entrants (11.3 per cent) were not born in Belgium.
In addition, we control for age, gender and the subjective health status of the respondent. The mean age in our sample is 18.64 years (sd. ¼ 1.31) and there are 1,164 men (53.5 per cent) and 1,012 women (46.5 per cent). Respondents were asked to rate their general health. Response categories were: 'very bad', 'bad', 'fair', 'good', and 'very good'. The mean health status in our sample is 3.95 (sd. ¼ 0.78).
Analytic Strategy
Socio-economic and ethnic inequalities in the three social capital outcomes are examined using Poisson regression analyses. This technique is appropriate for count outcomes (Long and Freese, 2006) , such as the number of available network resources. For each social capital outcome, we run two models. The first model includes the variables on the ethnic background and the three control variables: gender, age, and health. In the second model, we add the educational level, the class position and the employment status of the parents to the variables in the first model. For ease of interpretation, the co-efficients of the Poisson regression models are presented as percent change scores (Long and Freese, 2006) . For the categories with a small number of respondents, we would urge the reader to treat the coefficients and their significant levels with caution.
The data of labour market entrants are nested in schools. This violates the assumption of independence of observation with misspecified standard errors as a consequence. We correct for this by controlling for the clustering effects in the analysis with the clustercommand in Stata. This command specifies that the observations are independent across schools, but not necessarily independent within schools. This procedure leads to robust standard errors. Table 2 presents the bivariate associations between labour market entrants' access to the three types of family social capital and their ethnic and socio-economic background. First, we see that ethnic inequalities in the availability of social capital from the family follow the socio-economic ethno-stratification in Belgium. Turkish, Moroccan, and especially Balkan minorities have less access to the three job-finding resources than their Belgian counterparts. Entrants from North-, West-, or South-European origins do not differ, however, in their access to family social capital from Belgians.
Results
Secondly, entrants whose parents are lower-educated have less family social capital than those whose parents are higher-educated. Differences in social capital between the other educational categories and the higher-educated category are less pronounced. There are clear class inequalities in the access to family social capital. Labour market entrants from service-class families have the greatest access to social capital, followed by entrants with an intermediate class background. Working class entrants have the least access to social capital from the family. Entrants of whom both parents are currently employed have more access to social capital than entrants with only one parent employed and especially than entrants of whom both parents are unemployed or inactive. Table 3 shows the results of the regression models on the availability of the three job-finding resources from family members. First, from Models 1, 3, and 5, we can see that there are ethnic inequalities in the availability of job-finding resources from family members after controlling for age, gender, nativity, and health. Whereas people from the EU16 do not have less access to family social capital, Turks, Moroccans, and Balkans have, respectively, 23 per cent, 24 per cent, and 25 per cent less access to labour market information (Model 1), 27 per cent, 27 per cent, and 43 per cent less access to job information (Model 3), and 13 per cent, 16 per cent, and 11 per cent less job-searching encouragement than Belgians (Model 5). The difference in familial encouragement is not significant between Moroccans/Balkans and Belgians, probably because of the small sample size of the two minority ethnic groups, even though the signs are rather clear. In addition, people who were not born in Belgium have 20 per cent less access to labour market information and 15 per cent less access to job-searching encouragement than people who were born in Belgium. Surprisingly, people who were not born in Belgium do not differ significantly in their access to job information than people who were born in Belgium, after controlling for their ethnic background. Overall, ethnic inequalities in family encouragement are less pronounced than those in the access to labour market and job information.
Secondly, looking at the patterns in Models 2, 4, and 6, we can see clear socio-economic inequalities in the availability of the social network resources, even after taking the ethnic background and the other demographic attributes into account. However, not all three parental socio-economic factors are equally important. The educational attainment of the parents is the most important factor for the access to family social capital. Labour market entrants whose parents are both lower educated have 12 per cent less labour market information, 17 per cent less job information, and 16 per cent less jobsearching encouragement from family members than entrants whose parents are both higher educated. In contrast, we find only marginally significant class differences in the availability of labour market information from relatives. Labour market entrants of whom both parents are from the working class and those with one or both parents from the intermediate class have, respectively, 6 per cent and 7 per cent less access to labour market information than entrants of whom both parents are from the service class. These findings suggest that the deepest class cleavage in family social capital is between service class entrants and non-service class entrants. Moreover, labour market entrants differ in their access to family social capital according to the parental employment status. Entrants of whom both parents are unemployed or inactive on the labour market have 10 per cent less access to labour market information, 15 per cent less job information, and 7 per cent less encouragement to search for a job than entrants of whom both parents are employed.
Finally, as compared with Models 1, 3, and 5, we find that ethnic inequalities in the access to labour market and job information are reduced to a more limited extent after controlling for the personal and socioeconomic factors (Models 2 and 4) and that inequalities in the availability of familial job-searching encouragement are no longer significant (Model 6).
Discussion and Conclusion
This study investigated the effects of parental socioeconomic positions on the access to three job-finding resources from the family among labour market entrants in Belgium. We studied the availability of one jobspecific (job information) and two more general jobfinding resources (labour market information and job-searching encouragement). Moreover, we examined the extent to which ethnic differences in family social capital are due to the unequal socio-economic positions of different ethnic categories.
First, like his colleagues (1999, 2008) , we found that the parental socio-economic positions determine the access to family social capital. The educational levels of the parents are important for all three types of job-finding resources. Lower educated parents do not Each of the other categories in a variable is contrasted with the first category (in italics), with the results of significance tests shown. þ P < 0.10, *P < 0.05, **P < 0.01, ***P <0.001.
have, apparently, the necessary skills to help their children during their job search. In addition, there are class disparities in the access to family social capital. Labour market entrants from service class families have the most access to social capital, followed by entrants from intermediate class families. Working class entrants have the least access to family social capital. The current employment statuses of the parents are essential for the familial access to job-finding resources too. Apparently, parents have to be themselves connected to the labour market to get informed about labour market opportunities and practices for their children. Even after taking into account the educational levels and employment statuses of the parents, the class background is still crucial for the access to labour market information, suggesting that parental class position carries with it social advantages or disadvantages beyond those associated merely with employment status or educational qualification (Wright, 1997; Goldthorpe and McKnight, 2006) . Secondly, consistent with previous research (ParksYancy, 2006; Behtoui, 2007; Li, Savage and Warde, 2008; Völker, Pinkster and Flap, 2008; McDonald, Lin and Ao, 2009) , we found ethnic differences in social capital. Ethnic minorities in Belgium, especially Turks, Moroccans, and Balkans, have less access to labour market and job information from the family than natives. Although they have less familial encouragement during their job search too, these differences are less pronounced. Many Turkish, Moroccan, and Balkan families are deprived in Belgium (Verhoeven, 2000; Geets, 2006; Heath and Cheung, 2007) . We found that these parental socio-economic positions could explain the limited access to job-searching encouragement of ethnic minorities in Belgium, but only to some extent their unequal access to labour market and job þ P < 0.10, *P < 0.05, **P < 0.01, ***P < 0.001.
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http://esr.oxfordjournals.org/ Downloaded from information. Especially Turks, Moroccans, and Balkans have lower access to these network resources, which could not be explained by their socio-economic background. This suggests that there are other factors at work at higher levels (such discrimination, contact opportunities, etc.), which should be the subject of future research. In addition, our results suggest that first generation immigrants have less access to labour market information from the family than second-and third generation-immigrants but not less access to job information. Previous research found that people are more likely to migrate when they could rely on network resources in the country of destination, especially resources from the family (Kalter, 2011) . Our research suggests that migrants in Belgium have access to information about job opportunities through family networks, but less access to information about the general labour market (after controlling for ethnic minority penalties). It appears that it takes time for the family to know the Belgian labour market but not to acquire job information. However, the available job information from relatives is probably about jobs in (informal) ethnic niche sectors (such as cleaning and garbage industry, construction industry, and fruit picking), which are characterized by bad working conditions (Verhoeven, 2000) .
Moreover, this study used, as the first study in intergenerational stratification research, the resource generator to measure inequalities in social capital. With this instrument we were able to show that the degree of ethnic and socio-economic inequalities in social capital depends on the type of network resources we look at. Therefore, to get a complete picture, future studies should use this instrument in addition to the more common used name and position generators.
However, these findings have to be considered with some caution. First, we measured family social capital with the resource generator. Because this instrument focuses on specific network resources, its results are bounded to the used resource items (Van der Gaag, 2005) . There are many other ways in which social capital could help people in finding a (first) job (Völker and Flap, 1999; Lin, 2001; Moerbeek and Flap, 2008) . Moreover, we could not exclude the possibility that respondents misperceive the availability of resources in their family network. Secondly, we studied inequalities in social capital among labour market entrants who did not study further in higher education and with mainly working class family backgrounds. Since there are positive associations between education/class and social capital (Erickson, 1996; Lin, 2001 ), inequalities could be underestimated. Therefore, future research should examine how inequalities in social capital are generated over generations among other populations and with other instruments (such as position generators or name generators).
Notwithstanding these limitations, our study has documented in detail how the socio-economic positions of parents shape the access to social capital of their children. This is, however, only the first step to establish how socio-economic inequalities are reproduced over generations through the functioning of social capital. If further research could establish how these 'inherited' inequalities in social capital contribute to the persisting inequalities on the labour market, then intergenerational stratification research should include social capital mechanisms in their theories and models. In this endeavour, it could be guided by the ideas on social networks of prominent authors such as Bourdieu (1986) and Goldthorpe (1987) . Moreover, we only considered the role of family networks in the reproduction of socio-economic inequalities. Given the strength of weak ties for finding poorly paid jobs (Granovetter, 1995) and of strong ties for finding well-paid jobs (Lin, Ensel and Vaughn, 1981) , further research needs to examine non-familial ties of both kinds (such as ties with friends, relatives, colleagues, and acquaintances) too.
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Notes
1 We conducted further analyses where the effects of the socio-economic position of the father and the mother are examined separately. The results of these analyses did not change substantially from these reported in this article (see Tables B and C in 
